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CONSTITUTION AND BYLAWS 
 
 

Article I. Name 
The name of this administrative unit shall be the College of Health and Human Sciences, one of the six 
constituent colleges of Western Carolina University. 
 
 
Article II. Role and Mission 
The College of Health and Human Sciences' mission is to educate and inspire students by innovatively 
integrating learning, inquiry, and community engagement.  The college is focused on enhancing the 
health and well-being of native and rural communities in Western North Carolina and beyond.  This goal 
will be met with active, scholarly, student-centered, collaborative faculty.  The college will be recognized 
for graduates who are ethical, adaptive, technically capable, and innovative professionals.  
 
The college faculty engage in instruction, research/scholarship, and service.  The primary activity of the 
faculty of the college is teaching.  Quality undergraduate and graduate education are provided for a 
diverse student population through student-faculty involvement, which promotes creativity and critical 
thinking.  Complementary faculty activities include providing individualized student advisement, service, 
continuing education opportunities, maintaining currency in areas of expertise, active involvement in 

https://www.wcu.edu/learn/office-of-the-provost/resources-for-faculty-and-staff.aspx
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2. Nominations for appointment to Associate Dean of the College shall be made by the Dean to 
the Provost after consultation with the Department Heads and School Directors.  The 
Associate Dean will be reviewed annually by the Dean. 

3. Nominations for appointment as a Department Head or School Director shall be made by 
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e. Determine process and review programmatic outcomes (i.e., annual student learning 
outcomes, comprehensive program reviews, accreditation reports) and discuss 
curricular needs identified (AEC Outcomes Subcommittee). 

f. Represent the college at campus-level committees if needed. 
4. Meetings 

a. Council meetings will be scheduled a minimum of twice each semester during the fall 
and spring semesters.  Council agendas will include, but not be limited to: 
1) �ĞĂŶ͛Ɛ�ZĞƉŽƌƚ� 
2) Academic Excellence Strategic Plan 
3) Academic Program policies and procedures 
4) Academic Program efficiency and effectiveness and innovation 
5) AEC Subcommittee Reports 

b. Sub-committee meetings may be necessary to complete Council functions and duties.  
1) The respective program leadership will present curriculum changes to the AEC 

Curriculum Subcommittee. 
2) The respective p
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c. Determine, establish, and implement the procedures for nominating and electing 
college representatives to college and university committees and councils that have 
elected members. 
1) Election procedures should be appropriate and uniform. 
2) A record of all elections for the previous five years will be maintained. 
3) Ensure all nominations conducted are open and resolve eligibility questions for 

nominations received. 
4) Prepares the slate of nominees and ballots for all elections as appropriate. 
5) Conducts the election and tabulates votes according to outlined procedures. 
6) Notification of election results disseminated. 

d. Plan and administer the College Awards Ceremony held annually. 
1) Oversee the creation of, nominations for, and awarding the College-level awards in 

keeping with the CHHS core values and the guidelines outlined in the College of 
Health and Human Sciences award process. 

e. Evaluate college culture and needs and develop and implement a plan to address needs 
every two years.  The implementation plan should include activities/events that are 
engaging and build morale and culture.   

f. Identify the universal education and training needs of faculty and staff in the college to 
promote ongoing professional development. 

g. Offer/deliver/present educational opportunities pertinent to the current needs of the 
faculty and staff of the college.   

h. Provide opportunities for career mentoring. 
i. Represent the college on campus-level committees if needed.
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b) One faculty member from the Department of Physical Therapy 
c) One faculty member from the Department of Social Work 
d) Two faculty members from the School of Health Sciences 
e) Two faculty members from the School of Nursing 

3) One CHHS staff member is employed in the College and elected at large by the 
college membership. 

4) Two student representatives: one undergraduate and one graduate student.  
Student representatives shall be nominated by the college faculty and selected by 
the Chair of the IEC.  

b. A secretary/recorder for the committee will be selected from its membership. 
c. The Director of CHHS Diversity, Equity, and Inclusion will serve as Chair and be a non-

voting member. 
d. Faculty, staff, and students on the Committee will be full voting members.   

3. Duties/Functions 
a. Advise the Dean with the Inclusive Excellence Section of the CHHS Strategic Plan and 

implement, update, and report on the initiatives. 
b. Develop and implement a college plan that identifies creating a culture of humility and 

priorities of work and retention strategies with diversity, equity, and inclusion.   
c. Develop and promote education, strategies, and best practices concerning inclusive 

excellence to include but not limited to pedagogy, communication, recruitment, 
retention, and persistence efforts. 

d. Provide advice and counsel, collectively and individually, to the dean on issues related to 
diversity and inclusivity. 

e. Represent the college on campus-level committees if needed. 
4. Meetings 

a. Meetings will be scheduled a minimum of twice each semester during the fall and spring 
semesters. 

b. Additional meetings may be called at the request of the Committee Chair. 
c. Sub-committee meetings may be necessary to complete committee work.  
d. Committee members will have a week to review requests before a meeting. 
e. In c
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a) Two faculty members from the Department of Communication Sciences and 
Disorders  
i. 1- tenured/tenure track 

ii. 1- non-tenure track 
b) Two faculty members from the Department of Physical Therapy 

i. 1- tenured/tenure track 
ii. 1- non-tenure track 

c) Two faculty members from the Department of Social Work 
i. 1- tenured/tenure track 

ii. 1- non-tenure track 
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2. Membership 
a. Will be determined by the scope and purpose of the work and need to be addressed. 

3. Duties/Functions/Term 
a. The group will be charged with the work by a charter. 

 
 
Article VII. Parliamentary Authority 

A. The rules contained in the current edition of ZŽďĞƌƚ͛Ɛ�ZƵůĞƐ�ŽĨ�KƌĚĞƌ͕�EĞǁůǇ�ZĞǀŝƐĞĚ shall govern 
the College in all cases to which they are applicable in which they are not inconsistent with 
these Bylaws and any special rules of order the College may adopt. 

 
 
Article VIII. Amendment of Bylaws 

A. 


